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COLLECTIVE AGREEMENT 

BETWEEN: 

ATOMIC ENERGY OF CANADA LIMITED 

a Company defined in the Atomic 
Ener y Control Act, herelnafler 
calle! “The Company“ 

- and - 
THE PROFESSIONAL INSTITUTE OF THE 
PUBLIC SERVICE OF CANADA 

In respect of the 

CHALK RIVER PROFESSIONAL 
EMPLOYEES GROUP (CRPEQ) 

representing certain employees: of 
the Company, herelnafler called 
“The Institute”. 

The Company and the lnstltute agree as follows: 

GENERAL 

PREAMBLE 

The purpose of thls Agreement is to establish and 
malntaln a hamonlous and mutually beneficial working 
relationship between the attias. In admlnlslerlng this Agreement, 
we wlll work together ancfexhlblt mutual trust, understanding, 
sincerity, and co-operation. Should differences or 
misunderstandings occur, we wlll resolve them promptly through 
full and open discussions wlthln the terms of our dispute resolution 
process. 

- 1  - 



We support and encourage ollcles and practices 
that reflect our commltment to: a safe, cadent and competltlve 
world class nuclear science and technology buslness for the 
maxlmum beneflt of Canada; professlonal excellence, employee 
ob satlsfactlon and career development; falr and competltlve 1 erms and conditions of employment; em loyment equity; 
continuous improvement In quality and e&dency; and a safe and 
healthy worklng envlronment whlch Is free from harassment and 
dlscrlmlnation and whlch recognlzes the full worth and lntegrlty of 
all employees. 

ARTICLE 1 - RECOGNITION 

1 .Ol  
exclusive bargalnlng agent for the bargalnin unit comprised of all 
professional employees of Atomlc Energy o!Canada Llmited, 
Chalk River, performlng engineering or sclentlflc work for the 
Chalk River establishment, excluding casual employees and all 
persons at the organlzatlonal level of branch manager or above, 
as described In the certificate issued by the Canada Labour 
Relatlons Board dated 1903 July 07. 

1.02 
''casual em loyees", ''contract personnel" and "attached staff", as 
deflned In t!rtlcla 7 (Non-Contlnulng Professional Personnel) shall 
not be Included In the bargalnlng unit. 

The Employer recognizes the Institute as the 

The Company and the Institute agree that "students", 

ARTICLE 2 - RESERVATION OF MANAGEMENT RIGHTS 

2.01 The Institute acknowledges that It Is the responsiblllty 
of the Company, subject to the provisions of this Agreement, to: 

Malntaln order, dlsclpiine and efflclency and, to this 
end, make and alter from tlme to tlme the rules and regulallons to 
be observed by employees; 

Hire, dlscherge, transfer, promote, demote, suspend, 
lay off, or dlsclpllna employees; 

Generally mana e the enterprlse In whlch the 
Company Is enga ed and, wlkout restricting the generalit of the 
foregolng, determke: the research, develo ment and pro&ctlon 
pro rams and schedules; stamng and faciiites; the methods, 
sysfems and processes to be used; and the control of all 
equlpment, material's and fadlltles used. 

(a) 

(b) 

(c) 
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ARTICLE 3 - LEGISLATION AND EMPLOYEE RIGHTS 

Conflict wlth Leglslatlon 

3.01 Should any rovision of this Agreement be found to 
be In conflict with an applrmble statute, then the parties shell meet 
and detennlne a satisfactory settlement of the provision in 
conformity with the statute. The remaining provisions of the 
Agreement shall conllnue to be operative and binding on both 
parties. Nothing in this Agreement shall be construed as an 
abridgement or restrlctlon of any employee's constitutional rights 
or of any right expressly conferred by an Act of the Parliament of 
Can ad a. 

Dkcrlmlnatlon and Harassment 

3.02 
restriction, coercion, harassment, or intimidation exercised or 
practlced with res ect to an employee b reason of age, race, 
creed, colour, natknal origin, religlous ahliation, sex, sexual 
orientation, disabliity, conviction for which a pardon has been 
granted, marital status, family status or membership or lawful 
activity In the Institute. 

3.03 The Institute and the Compan recognize the right of 
employees to work In an environment free {om harassment and 
agree that harassment will not be tolerated In the workplace. 

Pkket Uner 

3.04 
picket line if to do so would place the employee's life, limb or 
personal property in Ieoperdy. 

There shall be no dlscrlmlnatlon, interference, 

The Company will not expect an employee to cross a 

ARTICLE 4 - COMPANY RULES 

4.01 
Procedures and general communications to employees will be 
forwarded to the Chairperson of the Chalk River Professional 
Employees Group. 

4.02 Revisions to Standard Policies and Procedures will 
be discussed with the Institute rlor to im lementatlon and, when 
issued, will be posted on bullet& boards &r ten ( IO )  working days. 

Two (2) copies of all Standard Policies and 

2 '  
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ARTICLE I - NO STRIKE OR LOCKOUT 

5.01 
slowdowns, or other similar interruptlons of work during the term 
of this Agreement. 

5.02 The dellnition of strike shall be that as laid down In 
Part I of the Canada Labour Code. 

There shall be no strikes, walk-outs, lockouts, 

ARTICLE 6 - ESSENTIAL SERVICES 

6.01 If at an tlme during, or after the termlnation of this 
agreement, the empLyees represented b the institute should 
engage In a stoppage of work, the InstituL and the Company wlli 
meet In advance to ne otiate an agreement respecting the 
maintenance of essenth services, such as rotection of Company 
property and the preservation of public safe!. 

ARTICLE 7 - NON-CONTINUING PROFESSIONAL PERSONNEL 

7.01 
may continue to utilize from time to time non-continuing 
professlonal personnel defined as follows: 

tlme or short-term basis, either durin the student's normal 
vacation period or e work term to fulli the student's normal 
educational curriculum. A student who has completed or 
suspended the student's course of training Is excluded from this 
definition. An employee In this category Is not a member of the 
bargaining unit. 

(b) "Casual em ioyees" are those employees hired on a 
casual roster for a enoxof twelve (12) months and a!e only pald 
for actual days worfed. Casual employees will be eligible for up 
to one mQnth of contlnuous employment in thls twelve (12) month 

E etween the Company and the Institute. An employee in this 
categoly is not a member of the bargalnlng unit. 

"Short-term employees" are employees hired to cany 
out term assignments of more than one (1) month but no more 
than six (6) months duration whlch re uire them to work thirty- 
seven and one-half (37 1/2) hours or ?arty (40) hours per week as 
stipulated In this Agreemenl, and who cease to be employed when 
the job for which they were hired has been completed. An 
employee in this category is a member of the bargaining unit and 
is covered by the provisions of thls Agreement with the exception 

Subject to the provlslons of this Article, the Company 

(a) A "student" Is an employee who Is hired on a part- 

eriod which may be exceeded only by mutual agreement 

(c) 
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of penslon covera e, long term disabili covers e and dental 
coverage in accoriance with RCW - 2.85, "Part-%me, Short-Term 
end Student Employees (Salaried) - Beneflt Programs", dated 
1987 April. An employee In thls category whose term extended 
beyond SIX (8) months becomes a "Term employee" as denned in 
(d) below. 

(d) "Term employees" are employees hired to carry out 
speclal term assignments of more than six (6) months and up to 
twelve (12) month's duration, or up to twenty-four (24) months In 
the case of Post-Doctoral Fellows, which require them to work 
thlrty-seven and one-half (37 1/2) hours or forty (40) hours per 
week as stipulated b this Agreement, but who cease to be 
pmpioyed when the i b  for whlch they were hired has been 
completed. Any extension of the term beyond the applicable limit 
will be subject to Institute agreement, but no extenslon shall 
exceed twelve (12) months. Where a term extension does not 
adversely affect the job securit of an continuing professional 
personnel wlth a propriate skd ,  the kstitute shall not 
unreasonably wiPhhoid agreement. An employee in this category 
is a member of the bargaining unlt. 

(e) "Contract personnel" are those arsons hired from 
other organlzatlons to rovlde temporary progssional services of 
up to twelve (12) mont!s duratlon. Any extension of this period 
will be subject to institute agreement. Personnel In thls category 
are not members of the bargalnlng unit. 

"Attached staff' are employees of other AECL slles 
or other organizations who are on temporary assignment at Chalk 
River Laboratories. An employee In thls category Is not a member 
of the bargalning unit. 

7.02 (a) The Compen will notify the Chalrperson of the 
Chalk River Professional gm loyees Group In advance of its 
intention to utilize, and provl8e an explanation for utilizing casual, 
short-term, term and contract personnel. Notiflcatlon and 
discussion will also occur In cases where attached personnel are 
to be assigned to Chalk River Laboratories for eriods of six (6) 
months or more. The Company wlll consult wit[ the Chairperson 
of the Chalk River Professional Employees Group where the 
Institute believes that bargaining unit members may be adversely 
affected. 

(b) The Company will Inform the Institute of the names 
of persons so employed each quarter. 

7.03 A sequence of a polntments of non-continuin 
rofessional ersonnel, lncludig Researcher Emeritus as feflned b policy RC\R - 2.08, "Researcher Emeritus", dated 1990 

October, will not be used in piace of a continuing position. 

(f) 
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7.04 
attached professlonal personnel are utlllzed for specialized skills 
not available in the bar alnlng unlt, the Company wlii facilitate the 
aqulslUon of these skits within the bargainin unlt where the 
Compan determines there is a sufflcient confinulng need for the 
sklll Involved, and that It is cost-effective to do so. 

7.05 Non-continuing professional personnel utlllzed in 
accordance with this Article will cease to be employed when the 
speciflc duty or work term for which they were hlred has been 
completed. Such lndlvlduals will be advised of the short term 
nature of thelr employment. 

Where casual, short-term, contract, term and 

WORWNO CONDITIONS & BENEFITS 

ARTICLE 8 - HOURS OF WORK 

Deflnltlons 
8.01 (a) For the purposes of thls Agreement, the week shall 
commenca at 00:06 hours Sunday and extend to 00:06 hours the 
following Sunday. The day Is a twenty-four (24) hour perlod 
commencing at 00:05 hours. 

For shin emplo ees, Company Holidays as specifled 
in Artlc!?lP (Company Holidlays) will be deemed to commence at 
O7:05 hours and continue for a twenty-four (24) hour period on the 
calendar de specMed in Article 12.01 of the Collective Agreement 
and end at g7:05 hours the following calendar day. 
Day Operations 

The normal work week for employees shall be thlrty- 
seven and one-half 37 112) hours worked during the period 
Monday to Frida . 4 he normal work day shall b In alO8:16 
hours and end BY 16:28 hours, with a normal l u n x  period of forty 

Change h Nonnal Houm of Work 

8.03 The artles recognize that the operation of certain. 
branches or facllllks may on occaslon re ulre a chanpe In normal 
hours of work for a defined temporary peiod. In advance of any 
such requirement, management will consult with affected 
employees in the development of such a work schedule. 
Management will make every reasonable effort to minimize the 
number of employees affected and the number of OWaSiOnS 
where normal hours of work are altered, especially those requirlng 
normal hours to be worked outside the normal work week 
(Monday to Friday). 



Shift Opemtlons 

8.04 
o eratlons shall be forty (40) hours per week averaged over a six (6; week cycle of rotating 12-hour shifts. 

Where the Company Is required by a regulatory 
agency to modlfy the shlfl schedule provided under this 
Agreement, or when the Com any wlshes for reasons of cost 
effectiveness or operatlonal ekclency to Introduce a different work 
schedule, the partles shall meet to discuss the need for a change 
and determine the optimum method of changing the shlft schedule 
accordingly. 

The work week for employees In shift work 

(a) 

(b) 

(I) 

(11) 

Each day of the year shall be dlvided Into two (2) 
shlfls as follows: 

day shift - from 07:05 hours to 10:05 hours 

night shift - from WO5 hours to 07:05 hours 

An employee may be permitted to exchange a shift 
wlth a&er employee provlded that there Is no additional cost to 
the Company by reason of the exchanged shift alone. 

Premiums and salary adjustments for shin work shall 
be paid% accordance wlth clause 30.01 (Salary Ranges), notes 
(lv) and (v). 

Em loyees will not be held over for more than four 
(4) hours beyond)the end of a scheduled shlfl. 

8.05 For pur oses of this clause, "regular day" refers to a 
seven and one-half 5 1/2) hour day. For employees In shift work 
operations, a full Shih absence wlil constitute a reduction of one 
and one-heif (1 1/2) regular da s of accumulated leave credits. 
Employees must use such crehs In one-half (1/2) regular day 
Increments. Emplo ees will be granted full twelve (12) hour shift 
absences for each Koatlng Company Holiday under clause 
12.0i(b and for each day of special leave granted under clause 
13.02 (ipeclal Leave) with the exception of marriage leave which 
will be limited to a maximum of thirty seven and one-half (37 1/2) 
hours. 

8.06 A work unlt not regularl engaged In a shift schedule 
shall not be converted to a regular s h  schedule dunng the term 
of thls Agreement wlthout prlor consultation with the Institute. 

(e) 

, 
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ARTICLE 9 - FLEXIBLE WORKlNQ ARRANQEMENTS 

Prlnclpk 

9.01 The Company and the lnstltute recognlre that the 
interests of the Company and of employees may be sewed by 
promoting flexibilily in work hours to accommodate chan 8s 

nts, peak work demands and varying 

Flexible Hours (Alternate Work Scheduks) 

9.02 
the adminlstratlon of normal hours of work where safety, 
operational eMclency end cost effectiveness are not adversely 
affected. To this end, an employee ma work flexlble hours as 
long as the normal daily hours amount seven and one-half (7 
112). 

Banked Tlme 

9.03 
worker may elect to accumulate extra hours on a strai ht the 
basts to a maximum of seventy-five (76) hours as banhd tlme. A 
shin worker may elect to accumulate extra hours on a straight 
tlme basis to a maximum of the equivalent of four (4) working 
shlfls. The accumulation of such extra hours must be on 
productive work with the rior approval of management, worked In 
minlmum thlrty 30) minuk periods. Opportunities to accumulate 
banked time wii not be unreasonably restricted. 

9.04 Accumulated banked t h e  may be laken as time Off  
with pay subject to management approval. Management shall 
make every effort to grant an employee's request to use banked 
lime and may only deny such a request where it conflicts with 
operational requlrements. Banked lime may not be converted to 
payment in lieu at any time. 

The parties recognize the advanlages of flexlbillty In 

% 

J 
In addition to the normal work schedule, a da 

ARTICLE 10 - OVERTIME 

J Pdnclples 

10.01 The Compan and the lnstltute recognize that 

working In excess of the normal hours of work without 
compensatlon. 

. professional employees will on occasion contribute extra effort by 
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10.02 Management will not compel employees to use a 
time banking arrangement as a substitute for scheduled overtime. 
However, subject to clause 9.03, an em lo ee who Is entitled to 
monetary compensation under this Attick i r  hours worked will 
have the option of credltlng any or all of such hours to banked 
lime at a straight time rate for actual hours worked, In lieu of 
overtime compensation for such hours. 

Overtime Compensation for Day Worlten 

10.03 Where management directs a day worker to work in 
excess of the normal hours of work, and o erational requirements 
do not allow flexlbillt in the scheduilng of Phese required hours, 
monetary cornpensaion will be paid as follows: 

continues for at least one I) hour beyond the employee's normal 
work day, all overtime will be paid at the rate of time and one-half 

On a day of rest, all overtlme will be pald at the rate 

(a) On a normal work day, when the overtime perlod 

(1.5); 

(b) 

(c) On a Company Holiday 

(I) 

of time and one-half (1.5); 

all overtime wlll be paid at the rate of t h e  and one- 
half (1.6 In addition to the normal day's pay already 
provided, 

or 

(U) an employee who works a full normal day ma elect 
to take an alternate day of leave with ay anc/wlll be 
y i d  at the rate of time and one-half ( f .5 )  which 
ncludes the normal day's ay already provided. All 
hours worked In excess ohhe normal day will be 
paid at the rate of tlme and one-half (1 3). 

Oveltlme Compensation for ShWt Wollcem 

10.04 
shlfl worker to work in excass of the normal hours of work, 
monetary compensation will be paid as follows: 

continues for at least one 1) hour be ond the employee's normal 
work day, all overtime will be pald at rhe rate of time and one-half 

Where management directs an employee who Is a 

(a) On a normal work day, when the overtime period 

(1 5); 



(b) Overtime work In excess of twelve (12) hours beyond 
the employee's basic scheduled work week shall be pald at the 
rate of double time (2.0). Scheduled hours Worked at time and 
one-half (1.5) on Compan Holidays under clause 12.01(e) and 
time spent In travel do notconstitute overtime for the purpose of 
this calculation; 

(c)(l) On a scheduled day of rest and sublect to ll), all 
overtlme will be pald at the rate of time and one-half 

(ii) When an emplo ee has already worked an overtime 
shlfl on a day orrest, any subsequent overtlme shif! 
wlthln the same sequence of days of rest will be paid 
at double tlme (2); 

(d) On a Corn any Hollday, all overtime will be paid et 
the rate of double time b) In addltlon to the provlslons of clause 
12.01(d); 

(e) All overtime calculations pursuant to this clause wlll 
Include shilt premiums, where applicable. 

CalCBack Compensatlon 
10.05 Where an employee Is called back to work by the 
Company outslde of normal worklng hours, the employee shall be 
compensated for all hours worked at the appllceble overtime rate. 9 
At no t h e  wlll this compensation be for less than four (4) hours 
whlch wlll be pald at the applicable overtime rate. 

Meal Period Compenlratlon 

dlrected extra hours wlll be permitted to take a W i d  (30) minute 

If taken, the em loyee wlll be pald for the meal eriod at the 
ap llcable overthe rate. Employees will be entiled to a thirt 
(3gd mlnute meal period at Intervals of flve (5) hours beyond [he 
en of the previous meal perlod. 

10,07 An employee who is entitled lo a meal period wlll be 
aid $10.00 in respect of the meal. This meal allowance wlll not 

l e  provlded for pre-arranged overtime on a scheduled day of rest. 

(1.5); 

\" 

Employees working more than two (2 management- 10.08 

meal perlod If these hours are at the end of a reg& work 

I 

/ 
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Tmvel T h e  Compensation 

10.06 
the form of banked time !or all travel hours approvecfby 
management beyond the normal work day In excess of two (2) 
hours per day. 

10.09 Employees dlrected to travel on weekends (Le,, after 
18:30 on a Friday shall be compensated In the form of banked 
time for all travel bours, up to e total of nine and one-half (9 1/2) 
hours per day. 

10.10 Employees directed to travel on Company Holidays 
shall be ald for all travel hours up to a total of seven and one- 
half (7 &) hours per day at the overtlma rate of time and one-half 
(1.5)- In addltion, employees will be provided wlth equivalent time 
off In lleu of these travel hours. 

General 

10.11 
development course or conference for the purpose of learning 
about new deveio ments or to deliver a a er, the employee will 
recelve full normafsalary, but wlll be Inetglgle for compensatlon 
for extra work or travel hours. Where the Company directs an 
employee to attend such events to represent the Interests of the 
Company, the provislons of this Arllcle shall apply. 

10.12 An employee wlll be requlred to provlde and pay for 
transportatlon when on overtlme asslgnments at the normal work 
slle, except when the overtlme worked Is lmmedlately after the 
regular working hours of the em loyee and the employee was not 
advised of the overtime prior to &e start of the work period; 

10.13 
form of monetary payment, wlll be computed to the nearest thlrty 
(30) minutes. 

On weekda s, employees shall be com ensated In 

When an employee attends a professional 

Compensation pursuant to this Artlcle, when in the 

ARTICLE 11 - VACATION LEAVE 

11.01 Except as modlfled hereln, the provisions of 
Com any policy RCW - 2.37, "Vacatton Leave - Salarled 
Empkyees", dated August 1989 shall apply and shall be deemed 
to form part of this Agreement. 

11.02 
Company approval, management shall make evely effort to grant 
an employee s request for vacation leave and may only deny such 

While the scheduling of vacation Is subject to 
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a request where It conflicts with o eratlonal requirements. 
Vacation leave may be used In mkimum Increments of one-half 
hour. 

11.03 Vacallon leave shall be credited to employees on the 
following basts: 

(a) New em lo 88s earn vacallon ieave at the rate of 
one and one-quarter 8 $4) de 8 per month. After SIX (6 months 

the amount that they wlll earn to the end of the vacation year 
(March 31st). Employees who have been rehlred are credlted wllh 
the period or periods of revlous AECL service (student 
employment periods ex&ded) for vacation purposes and wlll earn 
vacation leave at the appropriate rate for the employee's total 
ellglble AECL service. 

more of servlce In their current penod of employment shall be 
credlted wlth vacallon leave as follows: 

of servlce, they are credited wit$ vacation leave to the ex 1 ent of 

(b) Emplo ees who have.campleted SIX (6) months or 

Vacatlon Credit 

15 days 112 but less than 6 years 
6 but less than 7 years 18 days 
7 but less than 8 years 17 days 
8 but less than 9 years 18 days 
Q but less than 10 years 19 days 
10 but less than 15 years 20 days / 
16 but less than 17 years 21 days 
17 but less than 20 years 22 days 
20 but less than 23 years 23 days 
23 bul less than 25 years 24 days/ 
25 but less than 28 years 25 days 
28 but less than 28 years 28 days 
28 but less than 30 years 27 days 
30 but less than 32 years 28 days 
32 but less than 34 years 20 days / 
34 years or more 30 days 

%C&RYBedls!l 

ARTICLE 12 - COMPANY HOUDAYS 

12.01 
calendar year. 

There shell be twelve (12) Company holidays each 
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Except as provided for In sub-clause 12.01(c) below, 
nine 9yieslgnated Company Holldays, to be observed on 
Monday to Friday inclusive, are as follows: 

Good Friday 
Victoria Day 
Canada Day 
Auaust Clvic Hoildav 
La6our Day 
Thanksglving Day 
Chrlstmas Dav 
Boxing Day - 
New Year's Day 

Holidays that fall on either a Saturda or a Sunday 
will be observed on the next working day(s) follow!ng the holiday. 

(b)(i) The remaining three (3) days will be consldered as 
individualiy floallng holidays which may be taken at 
the request of an emplo ee subject to operational 
requlrements. Unused Eompany hoildays from the 
previous calendar year cannot be carrled over to the 
next flscai year. 

(ii) For employees hlred during the year, the three (3) 
floating Company Holidays will be pro-rated as 
foliows: 
- hlred before May 01; three (3) floating Company 

Holidays; 

- hlred May 01 to August 31; two (2) floating 
Company Holidays; 

- hlred Se tember 01 to December 31; one (I) 
floating 8ompany Holiday. 

For employees terminallng during the year, the three 

- terminelin prior to May 01, one (1) floating 

- termlnatin Ma 01 to August 31; two (2) floating 

- termlnatlng September 01 to December 31; three 
(3) floating Company Holidays. 

(3) floating Company Hoildays wlll be pro-rated as foilows: 

Compan y aoliday; 

' Company?ioiidYays; 
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(c) For shifl employees, Company Holidays for New 
Year's Day, Canada Da , Christmas Day and Boxln Day will be 
observed on Janua O{ July 01, December 25 an8December 26 
respectively, even %en they fall on a Saturday or Sunday. In 
these clrcumstances, shifl employees required to work on the 
corresponding holiday for day workers specified in sub-clause 
Il.Ol(a) wlll receive normal pay for normal hours, including shifl 
premlum If applicable. 

on a Company Holiday siall be entitled to recelve either a 
vacatlon leave credit of one and one-half (1 1/2) days, or twelve 
(12) hours pay at the normal rate, at the employee's discretion. 

(e) Shifl employees who work a scheduled shift on a 
Company Holida shall be paid at the standard premium rate of 
tlme and one-ha1 (1 in) applled to both normal wage rate and 
shifl premium for hours worked, In addition to twelve (12) hours at 
the normal rate. An employee may elect to receive a vacation 
leave credit of one and one-half (1 1/2 regular days in lleu of 
twelve (12) hours pay at the normal raie. 

(d) Shift emplo ees who are on a scheduled day of rest 

ARTICLE 13 - OTHER LEAVE PLANS 

13.01 
followlng Com any policies shall apply and shall be deemed to 
form part of thfs Agreement. 

Except as modifled herein, the provlslons of the 

Policy Subject Matter 
RCW-2.38 Furlough Leave b 
1987 April 

RCW-2.41 Maternity, Child Care 
1882 June and Adoption Leave 

RCW-2.42 Miscellaneous Leave 
1989 August and Leave Without Pay 

-court leave 
-accident leave 
-sabbatical leave 
-mllltary leave 
-leave wlthout pay 

RCW-2.44 Personal Business 
1982 January Days 
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Special Leave 

13.02 Special ledve provides limited leave with pay when it 
is necessary for an emplo ee to be absent from work under 
s ecifled circumstances. for purposes of thls clause, the following Jail apply: 

parent, brother, sister, spouse (includin common law spouse), 
child of the employee (Including child ofcommon law spouse), 
father or mother of the employee's spouse, and other reiatlves 
living In the same household with the employee; 

grandparent, grandchild, son-in-law, daughter-In-law, brother-in-law 

(a) "Immediate family" is denned as father, mother, 

(b) "non-Immediate family" Is denned as the employee's 

and sister-in-law. 

Death In the Immediate Family 

In the case of deeth In the lmmedlate famlly, an 
emplo ee wlll be granted special leave with ay on an of the 
normar working days that occurs during the phree (3) &ys 
lmmedlately followlng the day of death. Where necessary, up to 
three 3) days of special leave wlth pay ma also be granted to 
settle \he estate within one (1) ear of the Jeath, provided the 
employee recelves no fee or otier remuneration for this. In either 
case, addltlonal special leave with pay, normally not exceeding two 
(2) da s, may be granted if the empio ee must mlss more than 
three l3) days of work due to the iengyh of the trip required. 

Death In the Non-lmmedlate Famlly 

special leave with pay not exceeding one (1) day wlll be granted to 
attend the funeral. Additional speclal leave with ay, not exceeding 
one (1) day, may be granted due to the length orthe trlp requlred. 

Birth or Adoption of Child 

(c) 

(d) In the case of death In the non-Immediate family, 

(e) Employees wlll be granted up to one I) day of 
speclai leave with pay when their spouse gives bit& or to 
for the adoptlon of a child. 

I 

- 1 5 -  



t Manlage Leave 

if) Up lo five (5) days of special leave with pay will be 
grante for the marriage of an employee, provided that the 
employee will be continuing employment after marriage. Leave 
ma be taken, where extenuatlng circumstances exists, wlthln thirty 
(30r calendar days followlng the maniage. 

Vetenn's Examination8 

Up to three 3) days of special leave with pay may be 
p t e d  to a veteran reqdred to report for Department of Veterans 

13.03 
clrcumstances related to sub-ciauses 13.02(c), (d) and (e) wlll be 
considered by management. 

(9) 

ffairs (DVA) medical or pension examinations. 

Additional leave requests In respect of special 

Penonal Business Days V' 
I r  

13.04 One (1) day (eight 8) hours for shift workers) pald 
leave per fiscal year will be credhed to employees for use In 
personal or special circumstances. The granting of leave will be I 
subject to operational re ulrements and wlll not be unreasonably 
withheld. Unused leavelo a maximum of ten (IO) days may be 
carried over to the next fiscal year. 

J I ' 

ARTICLE 14 - INCOME PROTECTION FOR 
ILLNESS AND DISABILITY 

14.01 

reeve Plan - Saleried Em#oyeas", dated 1989 December shall 
apply and shall be deemed to form part of this Agreement. 

14.02 
bases: 

to conlk?e with the slck leave provisions in effect on that date, 
slck leave shall accumulate at the rate of one and one-quarter (1 
114) days for each monlh of senrice, provlded the employee 
receives salary for at least ten ( IO)  days In each monlh. If an 
emplo ee whose attendance has been sallsfeclory is absent due to 
a certiiable illness or disability end has exhausted the employee's 
slck leave credits, the employee will be granted a limited advance 
of sick leave credits. 

Except as modified herein, the provisions of Com any 
olicy RCW-2.39, 'Dlsablii Income Protectlon Program and Spck 

Sick leave with pay shell accumulate on the followlng 

For those employees as of 1979 July 31, who elected 
/ 



(b) Those emplo ees on stren th as of 1079 July 31, 
who elected to enter the skness disablky Income protection pian 
effective 1970 August 01 shall, in addltlon to their exlstlng slck 
leave credits, receive a credit of SIX (0) days each year on April 
1st. 

All employees commencing employment on or after 
1979 August 01, shall receive a credit of SIX 0) days slck leave on 
commencing employment and a further credd of six (6) days sick 
leave on each subsequent April Ist, except those employees who 
commence employment on or after October 1st In an year who 
shall receive a credit of three (3) days sick leave on &e April 1st 
immediately following. 

(d) Employees who are absent on Lon Term Dlsebility 
Pian benefits on April 1st shall not be credited w\h the annual 
additlonal slck leave referred to In sub-clauses 14.02(b) and (c) 
until the A ril 1st foliowin thelr recovery and return to work; the 
credit will ge six (0) days?, the employee recovers and returns to 
work on or before October 1st and three (3) days thereafter. 

14.03 When employees to whom sub-ciauses 14.02(b and 
(c) apply have exhausted all sick leave credits, they wlll be e&ble 
for seventy-five per cent (75%) of thelr basic ssla during 
necessary absences due to slckness or dlsability,?o a maximum of 
twenty-six (20) weeks. This benefit wlil be re-established after a 
return to normal duties of at least ten ( I O )  consecutive working 
days in the case of a recurrence of the disability, or at least one (1) 
day in the case of a new disability. 

(c) 

Long Term Dlseblllty 

14.04 
contlnuing employees hired on or after 1979 August 01, and to 
those on strength prlor to this date who were eligible for, and who 
elected for coverage. Upon expiration of coverage under clause 
14.03, covered employees are eligible to receive long term 
dlsablllty benefits In accordance with Mutual Llfe Poilcy G900. The 
Company will pay fifty per cent (50%) of the premlum cost of this 
pian. 

The Long Term Disability Plan will apply to all 7% 

ARTICLE I S  - PUBUC SERVICE SUPERANNUATION 
AND GROUP INSURANCE PLANS 

16.01 
poiic RCW 2.12, ‘Pension and Beneflts Insurance Plans” daled 
IOdAprll shall apply and shall be deemed to form part of thls 
Agreement. 

Except as modified herein, the provisions of Company 
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/ 
Public Servke Superannuation 

15.02 
Service Superannuation Act (Parts I and Ill), the terms of which are 
not subject to collective bargalning. 

Medlcal-Hospital 

Employees will continue to be covered by the Public 

The Company will provide group Out-of-Country 
Delux8ravel Coverage through a rider to the current Extended 
Health Care Plan. Monthly premiums supportin this plan will be 
paid by the Company. The Company will provldle single out-of- 
count covera e to em loyees who do not subscribe to the 
Extenled Heal& Care Jan. 

Omup Life Insurance 

(a) The cost of the first annual earnings coverage Is aid 
by the Company and participation In the plan Is compulsory. $the 
basic annual salary is not a multiple of $ 260, the benefit Is 
adjusted to the next higher multiple of $250. 

(b) 
shared by the Company and the employee and paf!icipstion fn the 
plan Is compulsory. The shared cost is 1/0 paid by the Company 
and 5/0 paid b the employee. If the basic annual salary Is not a 
muitl le of $ 2l0, the benefit Is ad usted to the next higher multiple 
of $ !SO. Commencing at age sldy-one (el), the benefit declines 
at the rate of 10% per year contlnulng until age seventy (70) when 
there will be no benefit remaining except a $ 500 aid-up death 
benefit. At a e sixt -flve (M), emplo ees are eligkle for a pald-up 
benefit of $ 5\0 wittout further contrlhlons. 

Dental Insurance Plan 

15.05 The Company will pay one hundred er cent (100%) \ 
of the premlum cost of the Dental Care Plan In e&ct January 1, 
WQ8. Benefits for specified restorative services will be reimbursed 
at the rate of SIX five per cent (05%) of the applicable Dental 
Association Fee guide for General Practitioners In the employee's 

The cost of the second annual earnln 8 covera e Is 4 

1 
q, 
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province of resldence. All other Insured benefits will be relmbursed 
at the rate of elghty per cent (60%) of the appllcable Dental 
Assoclallon Fee Gulde for General Practltloners In the employee's 
province of resldence. 

15.06 The 1996 Ontarlo Dental Association Fee Guide for 
General Practltloners referenced above shall be the Gulde effective 
the date of Its proclamallon. The 1997 Ontario Dental Fee Gulde 
wlll be applled effective the date of Its proclamallon. 

ARTICLE 16 - WORKFORCE ADJUSTMENT PROCESS 

Advance Notlce and Abtnathres to Lay-off 

16.01 
program declslons and business or economic factors may requlre 
adJustments In the number of professional sclence and engineering 
posittons. In such situations, the Company will advise the 
Chalrperson of the Chalk River Professlonal Employees Group 
concerning an antlcipated workforce adjustment 8s far In advance 
as possible of written notlflcatlon of la offs, but In no event less 
than two (2) weeks In advance. The Kom any and the Institute 
a ree to work together to Identify options E r  mlnlmlzing the impact 
oathe workforce adJustment on affected employees, includlng 
opporlunltles for redeployment, retralnlng, work-sharing and 
voluntary substitutlan. 

Redeployment 

16.02 

be lven first conslderatlon kr re6eplo men1 to bargaining unit 
woR prior to posttng of internal compeiitlons or prior to an external 
commitment to hire for those posittons prevlously posted. in the 
case of an employee who has been laid-off, this provlslon will 
remain In effect for a time perlod equal to the period of contlnuous 
service but not to exceed twenty-four (24) months following the 
effective date of lay-off. 

16.03 Redeployment pursuant to clause 16.01 or 16.02 shall 
be contingent on the knowledge, skill end ability of the employee to 
meet the essentlal requirements for, and substantially perform 
IdentMed work withln a perlod of six (6) months or longer as may 
be mutually a reed Among candidates who meet the 
requirements !or redeployment to a posltlon, the most meritorious 
will be selected. 

The Company and the Institute recognize that 

7. 

Bargaining unit employees who are in recelpt of a la 
off notlce or who selected o tlon 2) In clause 16.06 on lay-off wll 

\ 
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16.04 
an Interim erformance assessment on completion of three (3) 
months In Phe new posltlon. An employee who has met the 
essential requlrements for, and subslanllally performs identified 
work withln the perlod establlehed under clause 16.03 shall be 
canfirmed as a contlnulng employee in the posltlon at the end of 
this period. Where an em loyee who has been redeployed Is 
unable to meet the essenlki requirements for, and subslantlaffy 
perform identlled work withln the perlod establlshed under clause 
16.03, the employee will receive written notlce equal to the greater 
of: 

An employee who has been redeployed will receive 

(i) 

(ii) two (2) weeks. 

the number of unused weeks of lay-off notlce period 
provided under clause 16.05(c); or 

On receivlng notice of lay-off, the provlslons of clause 
16.02 a ply. The em loyee will be entitled on lay-off to 
termlna//on compensaflon as per clauses 16.06 and 31.04 (Lay- 
off). 
Lay-off 

J Sub ect to sub-clause 16.05(b), knowledge, skill and 

the &cldin factors In the de!ermlnatlon of those employees laid 
off in a wotkorce adjustment sltuatfon. 

Among the employees affected by an anticipated 
workforce adjUStm8nt, a cohtinuing employee wlll be retalned in 
preference to a non-contlnulng em loyee provided the continuing 
employee is ca able of performing tRe necessary work within a 
reasonable pe&d of time. 

Code, an employee deslgnated for layoff will be rovlded as much w 
advance notice as possible, but In no case less kan eight (8) 
weeks of written notlce prior to the effective termination date. 

In exceptional circumstances, an employee may 
recelve equlvelent pay In lieu of written notlce of lay-off under this 
Article. 

16.06 
provisions of this Article, the emplo e8 shall be laid off on the 
effectlve date referenced in the n o l L  letter and compensated as 
per clause 31.04 (Layoff) In one of the folfowlng ways: 

%led to &e remalnln work of a program or function will be 

(b) 

(c) Unless othenvlse provided for in the Canada Labour 

-I 
(d) 

Where an employee cannot be redeployed as per the 
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(1) A lump sum pa men1 for those employees not 
seeking re-empyoyment with the Company during the 
twelve (12) month perlod following termination, or 

An equivalent amount paid in equal Installments over 
the number of weeks of severance entitlement for 
those employees wishing to retain an optlon for re- 
employment wlth the Company as denned in 16.02 
above. All remalnlng severance pay ents are waived 
upon re-employment with + and shall be 
deemed not to have been recelve for purposes of 
Artlcle 31 (Termination Compensatlon). 

(2) 

3 ARTICLE 17 - PART-TIME EMPLOYEES 

17.01 
tgreement shall be administered In accordance with RCW-2.05, 
Pad-Time, Shod Term and Student Employees (Salaried) - Benefit 

Programs" dated I987 April, whlch shall form part of this 
A reement. Where this Agreement provides a superior benefit 
saedule than provlded under RCW-2-05, the schedule provlded In 
this Agreement shall take precedence. 

For part-time employees, the provlslons of this 

EMPLOYEE RELATIONS 

ARTICLE 18 - JOINT CONSULTATION 

18.01 In accordance with the Preamble to this Agreement, (' 
there shall be a Joint Consultatlon Committee which shall normally ' /  

meet month1 at a mutual1 a reed tlme. The Commlllee shall 
consider ma&ers of mutuarln!erest, Including the promotion of 
educatlon and professional development, employment conditions, 
matters affecting em lo ee welfare, and disputes referred to It 
pursuant to Article 28 (hpu le  Resolullon Procedure). The 
CommlHee shall not agree to Items which would alter any provision 
of this Agreement. 

18.02 
Labour Code, the parties also agree to padlcipate In a Health end 
Safety Committee which shall conslder all health and safety 
matlers of mutual Interest. 

Conslstent wlth the requirements of the Canada 
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ARTICLE 19 - INSTITUTE REPRESENTATION 

I 19.01 Deductlons of In- Dues 

The Compan will deduct a sum equal to the regular 
month$/nstltule membershp dues from the first ay In each month 
of all employees In the Bargalnlng Unlt, to the e&nt that sufficient 
unencumbered earnings are payable to the employee. 

with a 
made, to the Execuhe Secretary of the lnstltute wlthln fifteen (15) 
days. The llst shall be in alphabatical order and shall Include the 
name, em loyee number, and the amount of Institute dues 
deducted !om all employees In the Bargalnlng Unlt. 

In advance, In writing of an chan e In the aulhorized monthly 
membership dues to be dedlucted for each employee. 

Company harmless against any llablllty arislng out of the 
a plication of this clause, except for any claim or llablllty arislng out 
oran error committed by the Company. 

19.02 Infomatron 

The Company agrees to supply each new employee 
wlth a copy of the Agreement and any amendments thereto. 

19.03 Each new employee will be informed of the name of 
the lnstltute representative In the area In whlch the employee will 
be working or, where there Is no appro date representative, the 
name of the Chairperson of the Chalk giver Professlonal 
Employees Group. The Compan wlll notify the Chalk Rlver 
Professlonal Employees Group ofthe name and location of the 
new employee. 

18.04 Bulletin Boards 

board space for the use orthe Institute. It Is understood that 
posting8 which may be of a controverslal nature will be discussed 
with Employee Relations staff before posting. 

10.05 Institute RepresentatIves 

employees appointed as representatives by the lnstltute will be 

The Company will remit the sum deducted, together 5 
of the em loyees from whom deductions have been 

(c) The Institute shell Inform the Company one ( I )  month 

(d) The lnstltute agrees to Indemnify and save the 

The Compan agrees to provlde access to bullatln 

(a) The Company acknowledges that lnstituta OmCerS or 
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required from time to time to leave their Compan duties in order to 
perform, on behalf of the Institute, functions provhed for in this 
Agreement. It is expected that Institute members Will inform 
supervision of such absences from the workplace and will 
endeavour to ensure that these absences do not result in 
operational difficulties. 

(b) In accordance with the above understandin the 
Company will compensate Institute officers and represenfalives for 
the time spent in performing functions outlined in sub-clause 
19.05(a) for duties performed on Compan 
reasonable amount of time in any week al'tieir regular- 
but this will not apply to time spent on such matters ou side of heir 
regular work hours. In the case of direct negotiations to reach a 
coiiectlve A reement, the number of Institute members on leave 
with pay wily be limited to one (1) representative for each one 
hundred (100 members, or part thereof, of the Chalk River 
Professional kmployees Group at the time of the receipt of 
notification to bargain. 

19.06 Leave of Absence 

Where operational requirements permit, leave of 
absence without pay shall be granted to an em ioyee for the 

faboratoiies, or to represent the i n s t h  in conciliation, arbitration 
cases or other proceedings pursuant to the Canada Labour Code. 

remises to a 

(a) 

urpose of attending institute meetin 8 distant i o m  the Chalk River 

1 3  
(b) An employee who is elected President of the Institute 

shall be granted leave of absence without pay for the term of such 
Office. 

' 

19.07 Access to Premises 

An accredited representative of the institute shall be 
ermined access to the Company's premises on buslness related P o the administration of this Agreement and to attend meetings 

called by management, Permission to enter the premises shall, in 
each case, be obtalned from Empio ee Relations. Access shall be 
confined to the specific purpose anJarea for which permission is 
granted. 

19.06 I n s W  Meetings 

The institute may on occasion hold meetin 8 on 
Company premises provided such meetings are piennet and 
conducted to avoid interference with other employees, or the work 
of the Company. With the exception of lunch-time meetings 
involving institute operating committees, meetings must be agreed 
to in advance by Employee Relations. 
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ARTICLE 20 - DISPUTE RESOLUTION PROCEDURE 

Objective 

20.01 Consistent with the preamble to thls Agreement, the 
Company and the Institute share a desire to resolve disputes or 
disagreements wherever possible through a co-operative process 
characterized by prompt and o en discussioh and creative 
problem-solving. To this end, &e following dispute resolution 
procedures shall apply. 

Empbyee-Management Meeting 

20.02 Where a dispute or disagreement arises between an 
employee(s) and management, the individuals involved shall meet 
as soon as possible (normall within ten (10) days of the 
occurrence whlch Ives rlse &I the dispute or disagreement) to 
ex lore the possibhy of resolving the matter wlthout recourse to 
sugsequent steps in this dispute resolution procedure. 
Representatives of the Com any and the Institute shall only attend 
the meeting where speclei $cumstances exist. Where the 
meeting does not resolve the dispute or misunderstendlng, the 
matter may be referred by the employee In consultation with 
Institute representatives to the Dispute Mediation Committee 
provided under clause 20.04. 

20.03 Where special circumstances sug est that en 
empio ee-mane ement meeting may not contrihe to the 
resodon of a dkpute or disagreement, or in a case of discipline, 
the Company and the institute may agree to refer the matter 
directly to the Dispute Mediation Commlttee. 

Dlspute Mediation Committee 

20.04 (a) 
least three (3 representatives to form a Dlspute Mediation 
Committee. Jor the purpose of addressing an indivldual case, a 
sub-commlttee drawn from the nominated members will be deemed 
to a d  as the Commlttee, provided that such a sub-committee is 
composed of en equal number of Company and institute members. 

The Dispute Mediatlon Committee mandate wlll be to 
inquire into the facts of any dispute or dlsa reement referred to it 
(normall wlthln ten IO)  days of receipt of fhe request for a 
meeting! to meet wih the lndivldueis involved and to attempt to 
find an acceptable resolution of the matter. 

The Company and the Institute will each nominate at 

(b) 
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(c) Where a matter referred to the Dispute Mediation 
Commlttee remalns unresolved and elther the Company or the 
Institute deems that further progress aennot be made, the 
employee and the manager involved wlll be so notlfied in writlng. If 
no such notice Is recelved wlthln twenty-tlve (25) days from the 
date of a request for a meeting, then written notice that further 
progress cannot be achieved will be deemed to have been lven 

of clause 20.07, unless the indivlduals Involve8 
to extend the tlme period for the Dispute Medlatlon 

20.05 The Dispute Mediation Commlttee shall report on its 
actlvltles at each meetlng of the Jolnt Consultation Committee. 
Notwithstanding the presentation of a grievance on an unresolved 
matter pursuant to clause 20.07, the Jolnt Consultatlon Committee 
ma give further consideration to an outstandlng issue and attempt 
to Xnd an acceptable solution. 

Procedure for a Dlscherge or Lay-off Dispute 

20.06 
off the matter will be referred dlrectly to a grievance hearing 
unless the Company and the Institute agree otherwise. No case of 
discharge or lay-off shall be entitled to consideration at a grievance 
hearing unless filed as a grievance wlthln twenty 20 days after 
the employee has been notlfied In writln of the d\sdarge or lay-off 
and the Chai erson of the Chalk River krofesslonal Employees 
Group so adged. 

Grievance Hearing 

20.07 Where the subject matter of a dispute or 
disagreement comprises a grievance as detlnad in clause 20.10 
and notice has been iven pursuant to clause 20.04 that the matter 
has not been resolve!, a representatlve of the Institute may, within 
ten ( I O  days of the date of the notice, submit a grievance on the 
matter 10 an Employee Relations Omcer. The grievance shall be 
detailed in writlng on a standard grievance form (and wlll Include 
the names of the persons Involved, the date the grievance 
occurred, the facts pertalnln to the grievance and the remedial 
action requested) over the sagnature of the employee and the 
Institute representative. 

20.08 
a hearin which wlll normally be held wllhln ten ( IO )  days of the 
receipt o! the grievance. The Human Resources Manager 
responsible for Employee Relations or designate shall conduct the 
hearing and ensure that appropriate Company representatives 

In the case of a dlspute concerning discharge or lay- 

Institute representatives shall present the grievance at 
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attend. A written decision shall be wnve ed to the Chairperson of 
the Chalk River Professional Employees &roup within ten (IO) days 
of the hearing. If no action pursuant to Article 21 (Arbitration) is 
initiated by the institute in res onse to this decision, the grievance 
shall be considered as settiedl 

Adminkbatlon 

20.09 (a) 
pu oses of Article 21 (Arbhation) excludes Saturdays, Sundays 
a n r  Compan y holidays. 

Qrievance forms shall be provided by the Com an . 
A grievance shall not be deemed to be invalid by reason on( o! 
the fact that It Is not in accordance with the form sup lied by the 
Company. Afler final dis osiUon of a grievance is efPected. the 
Company and the lnstltuk shall retain a copy. 

extended by murual agreement between the institute and the 
Company. 

Deflnitlon of Employee Odevance 
20.10 

8ompany and one (1) or more of its emjoyees which: 

interpretation of the provisions of this Agreement: 

management in thelr treatment of employees with respect to 
matters provided in this Agreement; 

The word "da s" as used In this Article and for 

(b) 

(c) An tlme limits speclfled in this Article may be 

For the purpose of this Article, an em loyee 
rievance is denned as a dlspute or disa reement getween the 

(a) 

(b) 

arises under and by virtue of the appllcatlon or 

arises from alleged abuse of discretion by Company 

or 

(c) relates to the discipline, demotlon or dlschar e other 
than on probation) of an employee where such employee%elfeves 
that the discipline, demotlon or discharge was not for just or 
sufficient cause. 

Company or InstlMe Dlspute , 

20.1 1 a) 
Joint ~onsultatlon Committee (Article 18) shall be deemed to serve 
as the Dispute Medlatlon Committee. 

In the case of a Compan or institute dlspute, the 
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(b) Company Dlsputs 

The Com an may meet with the Institute or may 
bring toward to the Jornt Eonsuitation Committee, an dispute with 
res ect to the conduct of the institute. if such a dlspure is not 
setfled to the mutual satisfaction of the parties, it may be treated 
as a grievance and, if unresolved, referred to arbitration. 

(c) InstiMe Dkpute 

Any difference arislng directl between the institute 
and the Company involving the inter retation or alleged violaUon of 
this A reement which cannot othewfse be dealt with under the 
provisfons of this Article will bo referred to the Joint Consuitation 
Committee. This process may be Initiated because of the inability 
or refusal of an employee to submit a grlevance or because the 
matter affects a group of employees. 

submitted directly to a grievance hearing. 
(d) if the matter is of speclai urgency, it may be 

ARTICLE 21 - ARBITRATION 

21.01 
grievance has been lven as provided for h sub-clause 20.07 
(Dispute Resolution Brocedure), and one of the parties is not 
satisfied with the response, the matter may be submitted to 
arbitration. in a case against the Company, the notice of arbitration 
shall be given to the Human Resources manager responsible for 
Employee Relations, and in a case against the Institute, to the 
Chairperson of the Chalk River Professional Employees Group. 

21.02 
issue raised In the original grlevance. 

21.03 
been served in accordance with clause 21.01, each of the parties 
shall appoint one (1) arbitrator, and the two (2) arbitrators so 
appointed shall choose a third arbitrator to serve as Chairperson. 
Where they fail to reach agreement on a chairperson, the matter 
shall be referred to the Minister of Labour with the request that the 
Minister appoint a chairperson. 

21.04 Each part shall bear the cost of the services of its 
appointee to a board o!arbitratlon. The costs of the services of 
the Chairperson and other incidental costs related directl to the 
arbitration proceeding shall be borne equaiiy by both paies. 

Wthin twenty (20) days afler the tinai response to a 

The matter to be arbitrated shall be confined to the 

Wthin ten (10) days after notice of arbitration has 
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21.05 
arbltration shall be final and bindlng on all arties concerned. in 
the case where a ma ority decision or any Lo (2) arbitrators cannot 
be rendered, the deJston of the Chalrperson shall be considered to 
be the decislon of the Arbitfallon Board and wlll also be flnai and 
binding. 

21.06 in lieu of a board of arbitration, the Com any and the 
Institute may, by a reement, submit a matter in dispuk to a sln le 
arbitrator acceptabfe to both partles who shall render a final an8 
bindlng decislon in the same fashion as a board of arbitration. The 
costs of Ihe single arbitrator and other incidental costs directly 
related to the arbitration proceeding shall be borne equally by both 
parties. 

21.07 Arbitrators appointed ursuant lo thls Article shall 
have no power to add to, subtract tom, or modify the terms of thls 
Agreement or any Agreement made supplementary hereto and 
shall render a decision not Inconsistent wlth the terms of this 
Agreement. 

Pm-Wltrrtion Review Headng 

21.08 
been submittecfto arhration ursuant to clause 21.01 may be 
considered by an agreed thlrtpe at a pre-arbltration review 
hearing at which the Company an?the lnstltute will outline the 
arguments to be presented at arbllration. The thlrd pady will 
advise the Company and the Institute of the decision the third party 
would render as an arbitrator on the arguments as resented. The 
result of this pre-arbitratlon hearing wlii be non-bin&g and wlil not 
be referred to by either arty during any subsequent arbitration 
case on thls matter. if tRe party to whom the pre-arbitration review 
opinion Is adverse elects to continue to arbitration and the 
subsequent arbitration decision is also adverse, that party shall pay 
$2,000 to the other party In partial consideration of the estimated 
cost of the arbitration proceeding. The costs of the thlrd pedy at 
the pre-arbitration review shall be borne equally by the Company 
and the institute. 

The decision of any two (2) arbltrators on a board of 

U on a reement of the parties, a matter which has 

ARTICLE 22 - EMPLOYEE FILES 

22.01 
the empio ee shall be made available for review In the presence of 
a Human kesources representative. 

Upon request of an employee, the personnel file of 
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22.02 When a report pertalnlng to an emplo 88's 
performance or conduct Is placed on a personnel de,  the employee 
concerned shall be lven an op oitunlty to slgn the report In 
question to Indlcate!hat Its congnts have been read, and shall be 
given a copy. 

22.03 
, employee's file after a period of two 2) years provided that no 

occurrence of a similar nature hes laLen place over this tlme. 
Dlscipllnary notations removed from an employee's flle wlll be 
returned to the em loyee for dlsposal and wlll not form the basls 
for any subsequen~dlsclpllnary actlon. 

Dlsclpllnaty notations wlll be removed from an 

/ 

ARTICLE 23 - PERSONNEL REUABIUM AND SECURIM 

23.01 
appropriate security clearance for the osltlon held, as described 
by the CO orate pollc on Personnel iecurity (CMPM 10503 dated 
1992 Mar$) and the &arIty Policy of the Government of Canada, 
Is a condltion of employment for all employees In the bargaining 
unit. 

23.02 An Enhanced Rellablllty Status or Security Clearance 
may be revoked or revised based on new informetion. Where this 
action results In the Compan revoking an employee's reliability 
status or detrimentally changrng a security deslgnatlon, the 
employee and the Chalr erson of the Chalk River Professtonal 
Employees Group shall ge notlfled In wrltlng of such action. The 
notice shall dlsclose the reasons for the Company's action to the 
fullest extent.permlsslble b law and shall Inform the employee of 
the'appllcable rights of revLW and redress. 

23.03 Wherever possible, considerallon must be given to 
the reasslgnment of an affected employee to a position consistent 
with the employee's new rellablllty or security deslgnatlon. Only 
where such reassl nment cannot be achleved may the Company 
discharge the empfoyee. Termlnatlon of employment may be 
considered only when all other optlons have been exhausted. 

Malntenance of Enhanced Rellablllty Status or the 

ARTICLE 24 - EMPLOYEE UABIUTY AND 
LEQAL REPRESENTATION 

24.01 
Employee Liability" dated 1988 Aprf, shall apply and shall be 

deemed to form part of this Agreement. 

The provlslons of Com any pollcy RCW-5.04, 



CAREER &PROFESSIONAL 
DEVELOPMENT 

ARTICLE 26 - EMPLOYEE PERFORMANCE APPRAISALS 

25.01 In conducting performance a pralsals, manaqement 
shall assess In a falr and reasonable fashin an employees 
contrlbutlons and achievements relative to the establlshed goals, 
expectetlone and requirements of the employee's posltlon. 

25.02 Each employee 18 entitled to a performance appraisal 
to be completed annually prior to July 1st. An employee may 
request an Interview to review performance at any other time and 
the Company shall make every reasonable effort to comply. In the 
case of a new em loyee, a prelimlna performance revlew wlll be 
conducted during !he flrst six (6) monyhs of employment. 

25.03 The employee's views concernln contribullons and 
achlevements for the period under review Willie Invited and 
coneldared before the performance a praisal Is documented. 
Management and the employee wlll 8scuss the documentation of 
thls erformance ap ralsal prior to Its contents beln flnallzed. The 
empkyee shall be gfven an opporlunlty to sign the anal verslon of 
the performance appralsal upon Its completion and to append 
written comments withln one (1 week. The employee's signature 
on the performance appralsal skall be consldered to be an 
lndlcatlon only that Its contents heve been read and shall not 
Indicate concurrence wlth the statements contalned In the form. 
The employee shall be provlded a copy of the performance 
appraisal at the time It Is slgned by the employee. 

25.04 The Company will consult the Institute prior to the 
Implementation of any substantive changes In the performance 
review system. 

ARTICLE.28 - CAREER AND PROFESSIONAL DEVELOPMENT 

Prlnclpler 

26.01 
Company and the lnstltute recognlze that It Is essential that 
rofesslonal employees possess the eppropriate skills and 1: nowled e to enhance the Company's current and future 

compelllfve posltlon, as well as thelr own career advencement and 
job security. To thls end, career and professlonal development 
efforts wlll reflect the followlng principles: 

Conslstent wlth the preamble to thls Agreement, the 
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Careerlprofessional development Is a shared 
respon$\lily of management and employees requiring joint 
planning and joint Investment. 

their careerlprofessional deveyopment needs and for planning, 
investlng in, and lmplementlng their development program as 
agreed with management. 

Management is res onslble for actively promotlng and 
guiding career/professional devekpment and, to this end, will make 
every effort to rovlde appropriate resources and opportunities as 
a reed In the tevelopment programs referenced in sub-clause 
2!.01(b). 

lmplementatlon 

26.02 The performance appraisal process will be used to 
ensure that an effective lannln and monitoring rocess for 
career/professfonal deveroprnen! is implemented k r  each employee 
In the bargaining unit. Each performance appraisal shall include 
professional development objectives as agreed by management 
and the employee for the next appraisal period as well as for a 
period of at least three (3) years. The employee and management 
will Joint1 plan the approprlate actlvllies necessary to achieve 
immedlare and longer-term objectives and jointly revise the plan as 
appropriate, Evaluation of the attainment of stated professional 
development objectives shall form an integral component of the 
appraisal process. 

26.03 <recognlre that career/professional 
development o portunities mu5t be designed to meet individual and 
Company requiements and may take many forms Including, but 
not limited to, the following: 

(b) individual emplo ees are responsible for identifying 

(c) 

(a) developmental job asslgnments; 

(b) 

(c) self-directed iearnlng; 

(d) 

external attachments to other organizations; 

attendance at conferences, conventions, courses and 
workshops; 
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28.04 Each flscal year the Company will allocate a 
mlnimum of five per cent (S%j of the bargalnlng unlt pa roll to be 
used for career and professional development opportuniies for 
members of Ihe bargalnlng unlt as denned In lhelr career 
development plans as per dause 26.02. All direct costs Including 
salary are In this allocallon. The lmplementallon of this prOViSlOn 
shall be reviewed by the Join1 Consultation Committee annually. 

26.06 For urposes of administering this Article, the 
provisions of the kllowlng Company pollcles shall be deemed to 
orm part of this Agreement: 

(?) Courses daled April 1987; 
RCW-2.25 "Company Support for Job Related 

(b) RCW-2.42 "Miscellaneous Leave and Leave Wllhout 

and 

Pay - Salarled Employees" dated August 1989; 

(c) RCW-2.43 "Education Leave With Pay" dated April 
1987. 

ARTICLE 27 - PROMOTION 

27.01 (a) Review of employees' performence and the declslons 
lo promote Individuals will occur coincldent with the merit revlew. 
For 1996 and 1997, promotions will be effective July Is1 each year. 

assessed in a fair and reasonable fashlon wilhln a process which 
includes the following: 

(I) Criteria and procedures governlng romolion 
decisions must be well-deflned and)clearly 
communicated to employees. (see Annex I) 

An em loyee may request to be considered for 
promoton, or mana ement may initiate a case for 
promotlon as part of'any annual performance 
appraisal process. 

All employees who have been paid at the top of a pay 
ran e or at or above the control oint of a pa range 
for fhree (3) years or more shall Rave the o p t h  lo 
have thelr ellglbillt for romotion reviewed wlth senlor 
mana ement. T h i  optkn shall be available every 
three 73) years. 

(b) The ellglbillty of employees for promotion will be 

(il) 

(111) 
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(lv) The results of the romotion process will be reviewed 
annually by the J o h  Consultation Committee. 

Promotlon to CSE 2, CSE S or CSE 4 

27.02 (a) Progression through the CSE 1-3 ranges is 
considered normal for a sdentlst or engineer, subJect to 
peflormanca and typical career development, In cases where the 
Company considers an emplo ee to have reached the limits of 
career advancement, the employee and the Institute will be so 
advised. 

(b) 
to the greater of: 

(I) 

On promotion, the employee's salary will be increased 

the minimum of the higher range; 

or 

(11) base salary plus a minimum of $1,800 from CSE 1 to 
CSE 2, $1,600 from CSE 2 to CSE 3, or $1,500 from 
CSE 3 to CSE 4. 

Promotlon to CSE 6 or CSE 6 

27.03 (a) Employees will be advised when they are to be 
considered for promotion, will be provlded with a copy of the 
documentation Submitted in their cases, and will be informed of the 
reasons for a decision on a timely basis; 

When an em loyee is considered for promotion, the 
merits of the case will be Rlly discussed by the empio ee and 
mane ement, and the employee shall be accorded fulropportunlty 
to me&, written representations In support of the case. 

Knowledgable senior employees (CSE 5 and CSE 6) 
from the bargaining unit may be Involved In the preparation and/or 
consideration of promotion cases. 

(d) Following an consldaratlon of a case for promotion, 
the employee shall be nothed In writing of the resulting decision. 
Where promotion Is not ranted, the employee shall have, on 
request, an Interview wit! management where the reasons for the 
dedslon will be fully reviewed. 

The Chalk Rlver Professional Employees Group may 
nominate two (2) senior employees (CSE 5 and CSE 6) from the 
bar ainlng unit who will partlclpate In a non-voting capacity on the 
senyor management committee responsible for promotion 
recommendations when promotion cases sre considered. 

(b) 

(c) 

(e) 
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Q 
to the greater of: 

(I) 

On promotion, the employee's salary will be Increased 

the minimum of the higher range; 

or 

(ii) base salary plus a minimum of $1,000. 

ARTICLE 28 - INTERNAL COMPETITIONS AND TRANSFERS 

28.01 (a) Subject to the provisions of Article 16 or unless 
waived by agreement with the Institute, Internal com atitions wlii be 
held for continuing positions within the scope of the gargaining unit 
as defined in Arlicle 1 (Rem nltlon) whlch the Company wishes to 
fill. Notices detailln the quahications required and the work 
involved will be osfed for at least six (8) working days before the 
ciosin date of tRe competition. Appilcations from empto ees 
absena from work during the postin 
received within a reasonable perio8tRereafier prior to the 
completion of the selection process. 

Reassignment of responsibililias within the brench 
shall not be subject to the Internal competition process. 

In those situations where the Company wishes to 
reclas# to continuing status a term employee who has been 
appointed to a position ori inaiiy posted as a conlinuing position, 
repeat posting of the posltkn wlll not be required. 

28.02 Qualified applicants from within the bargalnlng unlt 
and employees from any group whlch has agreed to provide open 
access on a red rocal basts lo posted Internal competitions will be 
given flrst consi&ration In competitions for bargalning unit 
positions. Only where all such applicants have been rejected wlil 
wnslderation be given to other applicants. 

28.03 Subject to dause 28.02. In any internal competition 
posted by the Company for a posilion in the bar alnin unit, 
candidates shall be evaluated against measurab% quaqHicatlons 
established and posted in advance of the competltion. Among 
candldales who meet the minimum ualincations for the position, 
the candidate found to be most met8orlous In respect of the 
measurable qualincations shall be selected for appointment. 

28.04 
appointed to, a continuing position in the bargaining unit da l i  be 

1 
eriod will be conslLred if 

(b) 

. 

The probation perlod for an employee lniliail 
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1 one ear but, in special circumstances, may be extended for up to 
one kundred and twenly 120) days on agreement between 
representatives of the I n s h e  and the Company. Where a term 
employee is subse uently selected for, or reclassified to a 
continuing positionyn the bargaining unit, the probation period may 
be waived or reduced. 

28.05 
request, be provided a post-selection interview wlth a 
representalive of the branch or organizational unit conducting the 
competition. 

28.08 
competitlons for osillons in the bargaining unit no later than the 
day of posting. gn request, an institute representative will be 
su piled wlth a list of candidates for the competltlon, Including 
lndfcatlon of the successful candidate. 

28.07 The successful employee in a competition will be 
appointed to the position within six (6) weeks of the date of 
notlflcetion unless special circumstances exist. In these 
circumstances, extension of the period will be discussed with the 
Instilute, but In no case will the period exceed twelve (12) weeks 
without the consent of the employee. 

28.08 The arties acknowledge that there may be situations 
in which the transkr of an employee outslde the normal 
competition process would be agreeable to ail concerned. In such 
situations, the parties will discuss the situation and endeavour to 
minimize any adverse effects. 

Unsuccessful applicants to a cornpetition shall, on 

An Institute representative shall be notifled of 

ARTICLE 20 - PUBLICATION AND AUTHORSHIP 

29.01 The Com any will not unreasonably withhold 
permission for publicetkn of professional papers, articles, 
manuscripls and monographs. 

and may withhold approvayto publia. 

reason, the author(s) shall be so informed in writing of the re8sons, 
if requested by the employee. 

Where the Company wishes to make changes In a 
publlcation with which the author does not agree, the employee 
shall not be credited publicly if the employee so requests. 

(a) The Compan may su gest revlslons to a publication 

(b) When approval for publication is withheld, for any 

(c) 
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an an emplo ee ads as a sole or jolnt author or 
stlon, the aurhorshlp or editorship shall normally 
d on such publicallon. 

COMPENSATION 81 DURATION 

AKI~-- SALARY ADMINISTRATION 

30.01 Each employee shall be classified and paid In one of 
the salary ran es lndlcaled below. The followlng salary scales will 
become effecteve on the dates Indicated: 

Effecthe July 1, IS96 

&”$ 6 Mlnlmum Maxlmum 

CSE-I $40,800 
$50,700 
$5 8,6 0 0 

Mlnlmum Control Maxlmum 
Polnt 

CSE-4 $58,700 $07,100 $71,600 

CSE6 $74,500 $83,200 $89,600 
CSE-6 $87,000 $74,000 $80,400 

Effecthre July I, 1997 

Maximum 

$41,600 
$51,700 
$50,800 

Mlnlmum 

Mlnlmum Control Maxlmum 
Point d 

CSE-4 $58,700 $88,400 $73,000 

CSE-6 $74,600 $84,900 $91,300 
CSE-5 $67,000 $76,300 
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Notes: (I) Employees will have their base salary increased as 
follows, effective 1997 July 01, unless restrloted by 
Ihe top of the range: 

CSEI  - 4.0% 
CSE2 - 3.6% 
CSE3 - 3.0% 
CSE4 - 1.6% 
C S E 5 & 6  - 1.0% 

Increases will be rounded to the nearest $100. In 
cases where the increase that would be awarded is 
restricted by the top of a range and romolion is not 
warranted, the employee's salary wllrbe increased to 
Ihe top of the range and the balance paid as a lump 
sum to the indlvldual, 

Salary steps are at $100 intervals from the minimum 
to the maximum. 

Hourly rate of pa means annual rate of ay divided 4 
by nineteen hun&ed and flfly-slx dedmefsix (1956.6) 
or, in the case of an employee whose salary is 
determined under note (v), dlvided by two thousand 
and eighty-seven decimal zero four (2087.04). 

The base sala of employees who are scheduled for 
a minimum perod of three (3) consecutive months to 
work on a continuous rotatlng shift schedule will be 
increased by $2,300 effective 1995 July 01 for the 
duration of the employee's shift assignment. Such 
employees will not be ellglble to receive shift and 
weekend premlums as defined In clause 30.04. 

Emplo ees In receipt of the Increase spedfied In note 
(iv) wilrhave thelr basic salary increased b six polnt 
six seven per cent 6.67%) to the nearest J l O O  to 
convert thelr annual hours to two thousand and 
eighty-seven decimal zero four (2087.04). 

Adminlstratlon of Mem Increases 

30.02 (a) Merit progresses employees' salaries within the salary 
range based on performance. All employees who have completed 
their probatlonary eriod are eligible for a merit Increase. The 
salaries of all em kyees will be admlnlstered on a performance 
basis In addition any increases provided under clause 30.01. 
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Merit increases will be alioHed according to the Performance Pay 
Grid(s) in sub-clause 30.02(f) unless restrtcted by the top of a 
range. Salaries wlll be reviewed effecllve 1996 July 01 and 
employees Will be advised In writing of their resulling selery; 

for any merit review that occurred In the s& months prlor to 
completlng their probationary period, to be effective at the 
beginning of the first pay perlod following completlon of their 
probationary period; 

(0) Employees who have not had their etformance 
review communicated to them in writlng prlor to (Re salary revlew 
will not receive less than the adjustment to their salary range; 

fp) glven t e range adjustment awarded to thelr grade; 

p r o d 9  due to maternity and/or child cere leave; 

(b) New employees who are on robation will be eligible 

Employees on approved leave without pay wlll be 

Employees will not have their normal merit allocation 

1995 July 01 Performance Pay Grid Page 39. (9 
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1995 01 Performance Pay Gdd for CSE 1-6 Cbssiiicalbm 
percentages ~ppeed to 1994 ~mavidua~ mse salarv) 

(9 

CSE-I $0 $0-1,200 $13w-2200 $2300-2900 $3ooo-3500 
CSE-2 $0 $O-l ,oOO $1100-2100 $2200-2800 $2900-3400 

, CSE-3 $0 $0 - 800 $900 - 2000 $2100 -2700 $2800 - 3300 
w 
'f CSE-4/% 0.00% 0 - 1.5% 1.6% - 3.0%- 3.1% - 4.5% 4.6% - 5.5% 

(At or below Control Salary) 

CSE 4% 0.00% 0.00% 0.00% - 1.5%- 1.6% - 3 - W  3.1% - 4.5% 
(Above cow salary) 

* 2% 10% 63% 20% 5% 

* Assumed performance distribution used as basis for budget calculations 
Unless this amount would move the employee's salary thrwgh the control 
salary in either direction. 



infotmatlon 

30.03 Following the salary review each year, the Com any shall 
rovide a current salary list to the Chairperson of the Chalk &er 

brofessional Employees Group containing year of Bachelor graduation, 
classification, previous and new salary, and merit adjustment (where 
ap ilcable) of each employee in the bargaining unit, including any merit 
adrustments completed in the prevlous year. 

Shlft and Weekend Pmmlums 

30.04 
shift schedule on a casual basis sha7i be aid shift and week-end 
premiums for any non-overtime shifts as kllows : 

Employees who are re uired to work a twelve (12) hour 

''C ,9 ShM Pmmium 

(a) 

Weekend Premiums 

Effective 1995 July 01, $12.00 for each full night shift 

(b) Effective 1995 Jul 01, an 

Effective 1995 Jul 01 an 
shift w%d, which begins on &day. 

ShM Contlngrncy AWomnco 
(effecUve 1996 July 01) 

(d) 

worked; 
'L 

L+ shift worked, whlch begins on iaturday; 

The Shift Contlngency Allowance is designed to 
compensate day workers who are required on a frequent basis to 
perform shifl work in recognition of the disruption in their private lives 
caused by this requirement. in addition to overtime compensation paid 
for actual time worked in accordance with clause 10.03 and In lieu of 
individual shift remiums pursuant to (a), (b) or (c above, a day worker 
who is requireton a frequent basls to perform shk work shall receive an 
amount equal to flfl per cent (50%) of the shifl premium provided under 
clause 30.01, note iv), as an addition to annual base salary for the 
duration of the period where the requirement to work shifts persists. 

Rerponslbil Premium for Senlor 
Reactor Sh2EngIneen 

Effective Jul 1, 1995, an emplo ee who is a Senior 30.05 (a 
Reactor bhifl Engineer wii be paid a responsrbilit premium of $5,000 
per year. This premrum will be reduced such tharthe employee's base 
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salary plus premium does not exceed nlnety six per cent (06%) of the 
CSE-4 control salary. 

. An employee who Is qualified and designated to re lace a 
Senlor Reactor Shlfl Englneer shall receive an amount equal to tfly er 
cent (60%) of the responsibility premlum to which the employee wourd 
have bean otherwise entitled to In sub-clause 30.06(a). 

Actlng Pay 

30.06 When an employee Is required to perform the dutles of a 
management posltlon ciasslfled at a higher level for a perlod of eight (8) 
consecutive weeks or mora, the employee's salary wlll be Increased by 
an amount equal to four per cent 4%) of the em loyee's current salary 
effective on the first day of the acdng assignment: 

On-Call (effective 1991 July 01) 

30.07 
respond to technlcaf Issues related to the employees' job duties. The 
Company recognlzes the Importance of mlnlmlzlng the dlsruptlon In the -1 
private llves of such e ployees outside normal hours of work and will 
make reesonable e f f a  tQ mlnlmlze such occurrences. An employee 
who has been Identifled as the recipient of an exceptlonal number of 
contacts whlle on call outslde normal hours of work, or who must 
continually guarantee avalleblilty while on call, will be paid the shift 
premium defined In ciause 30.01, note (iv), In compensation for the on- 
call requlrement. 

(b) 

Emplo ees may on occeslon be asked to be on-call to 

ARTICLE 31 - TERMINATION COMPENSATION 

General 

31.01 
ollc RCW - 2.16, "Compensation on Termination, Retirement or 

EeatL, dated 1004 Aprll shall apply end shall be deemed to form part of 
thls Agreement. 

31.02 Wlthln two (2) weeks after termlnatlon, an employee will be 
compensated for all earned but unused vacation leave, personal 
business days, floating holidays and furlou h leave. All leave used In 
excess of that earned will be recovered. tfotwlthstanding the above, If 
the termlnatlon is due to death, disability or layoff, and if the employee 
has used more vacaUon leave, sick leave or floating Com any holidays 
than the employee has earned, then the amount used wilfbe considered 
to have been earned. This exce tlon does not a ly to days used In 
excess of earned entltlements a&r notification ofky-off such days wlll 
be recovered. 

Except as herein provlded, the provisions of Company 
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31.03 Following the death of an em loyee, the employee's estate 
will be paid a death benefit equal to one (4 week's pay per compleled 
year of continuous service, less an period In respect of whlch the 
employee previously received termhation compensation, with a mlnimum 
of two (2) weeks pay and a maximum of thldy (30) weeks pay. 

Layoff 

31.04 
service and Is laid off will be paid an amounrequal to: 

J @ (I) 

,<<I) 

An employee who has one (1) ear or more of continuous 

four (4) weeks' pay for each corn leled ear of continuous 
service from the first (1st) to the Rfth ( d )  year; 

three (3 weeks' pay for each completed ear of continuous 
service b m  the sixth (6th) to the tenth (/OW) year; 33 7> 1 and 

(111) two (2) weeks' pay for each completed year of contlnuous 
service beyond the tenth (10th) year; 

less any period in respect of which the employee previously 
received termination compensation. The maximum compensation paid 
on any layoff shall be flfty-two (52) weeks pay. 

Voluntaty Redgnatlon Before Retlrement 

31.05 An employee who has ten ( IO)  or more years of continuous 
-dservlce and who voluntarily res1 ns will be paid, subject to clause 31.08, 

an amount equal to one-half (115) week's pay for each completed year of 
continuous service, less any period In respect of whlch the employee 
revlousl received termination compensallon, up to a maximum of i l  fteen (1 )weeks pay. 

Retlrement 

31.08 9 Immediate annual annuity or lmmedlate annual allowance under the $1 / Public Service Superannuation Act, will be paid an amount equal to one 
(1) week's pay for each completed year of continuous servlce, less an 

I Period of service in respect of whlch the emplo ee previously recelvecr 
erminatlon compensation, up to a maximurn o!thlrty (30) weeks pay. 

\ 
7 

An employee who, on termination, Is entitled to an 



ARTICLE 32 - DURATION AND AMENDMENT OF AQREEMENT 

32.01 This Agreement and en su plementary memoranda or 
letters, when signed by the arties, slall gemme effective on the flrst 
day foilowlng the date of ratkcelion unless otherwise provided in this 
Agreement and shall remaln in full force and effect until 1007 August 31 
and from year to year thereafter, unless amended or terminated in the 
manner provlded for in this Agreement. 

32.02 This Agreement ma be emended or any provislon waived 
during Its term by mutual consenr 

32.03 
this Agreement, It musl notify &e other party in wriling no later than three 
(3) months prior to the explry date of the Agreement. The parties will 
exchange proposals for amendment to the Agreement simultaneously on 
a muluaily agreeable date prior to the commencement of negoliations. 

If either the Com any or the Institute desires to termlnate 
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Chits Heysel 



T& AECL EACL 

HUMANRESOURCES 

Employee Relations 1996 March 04 

Mr. Dan Butler, Ne ollator 
Professional institufa of Public 

OTTAWA, ON 

Dear Mr. Buller: 

Servico of Canada 

This Is to record a resmenl between Atomic Ener y of 
Canada Limited and the brofesdonal lnslltule of lhe Pubic 
Senrlw of Canada In re8 ect of ihe Chalk River Professlonal 
Em ioyeee Group (CRPtG on matters whloh are UI plementary 
lo lhi Colledlve Agreemen1 covering lhe period lOQiJuly 01 lo 
1007 August 31. 

1. k a v a  with Income Avengfng/Pm-mllroment 
Tmndtlon Leave 

Wllhln sixty (60) daye of ratlficatlon, the parues agree to 
consult to develo a ro oaal to Im lement plans comparable lo 
provlslons in the h b t c  iervice for keve with income avera in$ 
and pre-retirement tranaitlon leave. Recommendations will !e 
repotted wllnln 8 three (3) month period thereafler. When 
implemenlatlon is approved, the arUes will amend the collective 
agreement accordingly pursuant to clause 32.02. 

2. Defemd Salary Lewa Plan 

The Company confirms that I1 will Im lement a Deferred 
Salary Leave Plan on or before December !I, 1998. 

3. Worldom Acllurbnent - Skills and ExprLncr inventory 

To fadlitale the IdrnMcaUon of potential work ackages 
andlor redeployment op ortunities, the Company antme institute 
agree to co-operate In tte establishment of an electronic data 
bank or other suilsble melhodoloQy for the purposes of informing 



J 
D. Butlei - 2 -  1896 March 04 

mrnsgon of rvallable skllis and e rrlenco of brrgrlning unit 
employee8 whom Job securlty hasxeen ldenlltiOd as beln et risk 
pursuant to Atilclo 16. The partles a n e  to meet within 8& (SO) 
days of the slgnln of the Coliectlve %grorment to begin 
development of thy8 re8ourm. 

polnts in gueslfon, I would ap ndate your algnalure of 
acceptance in the rpec.0 provPded below. 

Yours alncerely, 

if you a reo that this ielier adequately coven thr several 

A.E. O'Dam, 
Employee Reiatlons 
Speclalist 

Received end acknowledged on 
behaff of the Institute 
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ANNEX 1: CSE COMPENSATION SYSTEM 

The contents of this document are for the information of employees and 
management and do not form part of the Agreement and are not subject 
to arbitration procedures. 
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1. INTRODUCTION 

I n  the interests of good communication, this document was prepared by an AECL-CRPEG' 
team to provide specific information to both management and employees with regard to the 

career progression compensation system. The salary administration guidelines contained herein 
apply to employees on the CSE2 salary scale. 

This document describes the salary administration process in clear and simple terms so that it can 
be understood and seen as a fair, open, and equitable process. 

For employees covered under the AECL-CRPEG Collective Agreement, the collective agreement 
takes precedence over this document where and to the extent that they may conflict. 

1.1 Background 

When the SE scale (the predecessor to the CSE scale) was introduced in August 1987, a key 
design consideration was to match the Research Division's engineering and scientific salary grades 
with the levels defined by the Association of Professional Engineers of Ontario (PEO). To 
accomplish this, the previous G 4 and G 5 salary ranges were merged to form the SE 4 salary 
range. 

The CSE scale was introduced to identify the ".certified," (ie. Unionized) scientists and engineers 
from the non-certified group. 

2. COMPANY PRINCIPLES 

or many years, AECL's compensation programs have operated under four main principles as F briefly described below, As of January 1996, these principles are under review by the AECL 
Board of Directors and Executive and may be subject to revision or change. The Company's four 
operating principles and their meaning follow: 

'Chalk River Pmfcssional Employees Group 

2Certi5ed Scientists and Engineers 



$. CSE 

2.1 External Comparability 

The prime guiding principle is that AECL’s compensation systems will be externally competitive 
so that the Company is able to attract and retain the necessaly qualified people. Competitive is 
defined as within 3% of the relevant labour market, that is, where the Company recruits similar 
skills from and where employees who terminate go. For the CSE compensation system this was 
reflected by the comparison of the CSE 4 salary with the salary paid to level D engineers as 
reported by PE0 

2.2 Internal Equity 

Internal equity means treating all employees fairly. AECL, which operates several different 
compensation systems, complies with the Section 11 of the Canadian Human Rights Act by 
ensuring that jobs in one compensation system are paid consistently with similar jobs under 
another of the Company’s compensation systems, especially if the jobs are male or female 
dominated. Value is determined by measuring the level of skill, effort, responsibility required by 
the job and the working conditions under which the job is performed. AECL’s job evaluation 
system is the tool used to compare values across the different compensation systems. 

2.3 ProductivityPerformance Enhancement 

AECL believes that its compensation systems should be structured in such a way as to encourage 
increased productivity or increased performance on the part of employees. The Company 
endeavors to make its compensation program more responsive to individual and team 
performance. For this reason, changes to the compensation system that do not return increases in 
productivitylperformance are not likely to be endorsed by the Company. 

2.4 Affordability 

While AECL’s compensation systems will be designed around the first three principles, from time 
to time financial limitations may restrict the Company’s ability to make changes consistent with 
the first three principles. However, the Company would not, by this, jeopardize its long term level 
of competitiveness and its ability to attract and retain needed people. It is also recognized by the 
Company that Federal Government programs may impact on the its ability to design or manage its 
compensation program in a manner consistent with the first three principles 

3. CAREER PROGRESSION SYSTEM 

he principle inherent in w e e r  progression is that as scientists and engineers gain experience 

may take the form of increased depth of knowledge in a particular field or increased breadth of 
expertise across several fields. The increased value of an employee is recognized in two ways: by 

T and increase . ’  their competence, they become more valuable to the company. This experience 
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an in-range progression salary increase and/or by a promotional salary increase to the next higher 
salary range if consistent with the level descriptors (discussed in Section 5).  Section 3 describes 
the structure of the CSE salary ranges, the level descriptors and the performance management 
process. Section 4 and Section 5 describe in more detail the mechanics of the in-range salary 
increase and promotions. 

3.1 Salary Range Structure 

The CSE salary scale consists of six salary ranges ranging from CSE 1 through to CSE 6. Each 
range consists of a maximum and a minimum. For ranges CSE 1 to CSE 3, the minimum of the 
range is set at 80% of the maximum which is the salary attainable by the majority of employees 
who are promoted to the range. Ranges CSE 4-6 contain a controlsalmy that represents the ‘)ob 
rate“ or the attainable salary for a number of years of klly competent performance. For these 
ranges, the minimum is set at approximately 80% of the control salary and the maximum is set at 
approximately 10% above the control salary. The portion of the range above the control salary is 
only attainable with continuous performance beyond “fully meets requirements”. 

The range maxima from CSE 1 to CSE 3 are set approximately IS% apart and the CSE 4 control 
salary is approximately 15% above the CSE 3 maximum. The control salaries of ranges CSE 4 to 
CSE 6 are set approximately 11% apart. This range structure results in some overlap of the 
ranges which facilitates earlier promotion, if warranted. 

From time to time, the salary ranges are adjusted to keep them competitive with the market for 
similar jobs. This adjustment, where it applies relatively equally to all salary ranges, is called a 
scale djusfment because the CSE set of ranges comprise the scale. Sometimes, however, in 
response to market pressures, the individual salary ranges are adjusted by different amounts and 
these individual amounts are referred to as range udjusfmenrs. In making all adjustments, it is 
customary to round all salary ranges and salaries within them to the nearest $100. 

3.2 Level Descriptors 

The Association of Professional Engineers of Ontario publishes a set of level dsscripfors that 
describe six levels of engineering work. These level descriptors are well accepted throughout 
Canada by engineers and employers of engineers. AECL has taken these level descriptors, 
adapted them for more specific applicability to AECL and created a parallel set for scientific jobs. 
These AECL-specific level descriptors are provided in Appendix A. 

AECL’s CSE salary ranges are intended to directly parallel the P E 0  level descriptors as follows: 



AECL PE0 Level 
CSEl = A 
CSEZ = B 
CSE3 = C 
CSE4 = D 
CSES = E 
CSE6 = F 

It is the intention of AECL that employees would be paid in the CSE salary range that 
corresponds to their ongoing contribution and value to AECL. 

The Professional Engineers of Ontario define level C as the level for fully qualifled engineers, the 
journeyman level so to speak. Level D is defined as the first level of full specialization or the first 
level of direct and sustained supervision. AECL defines the CSE 4 range as the working level for 
those employees who become scientific or engineering specialists in one particular field or a 
section head. 

3.3 Performance Management 

Progression through the CSE salary ranges and promotion depend on demonstrating the 
appropriate performance and competencies. The annual performance review provides a measure 
of performance and an assessment of the employee's career development and progress. While 
performance is measured against expectations reflected in the goals and objectives established at 
the beginning of the review period, there also needs to be an assessment of these expectations and 
what the employee has delivered against the level descriptors. 

In short, if expectations and performance are consistent with the level descriptor for the 
employee's salary range then any merit allocated to the employee in the annual salary review 
should be consistent with the Performance Pay Grid (in SAM 4.03 and the CRPEG collective 
agreement). However, if expectations and performance are consistent with the next higher level 
descriptor, then the employee should be progressing rapidly toward the next higher level. When 
this level of performance is sustained and expected to continue, then the employee should be 
considered for promotion to that higher level. For the CSE 4 to 6 salary grades, an employee's 
performance may exceed requirements with respect to the established goals and objects but a 
promotion may still not be warranted. This can occur because performance is not consistent with 
the next higher level descriptor. For this reason the employee's salary can progress above the 
control salary. 

The measurement of performance and competencies are often somewhat subjective. They are 
made more objective when clear performance objectives are established in advance along with 
weighting of the objectives and the use of criteria to assess when the performance exceeds 
requirements or is outstanding. Competencies necessary for good performance range from core 
technical competencies to softer competencies such as leadership and communication skills. 
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Generally, the softer competencies become increasingly important as one advances in their career, 
while not taking anything away from the required technical competencies. 

AECL currently employs a five level rating system as follows: 

I - Unsatisfactory - clearly not meeting key objectives 
2 - Meets Most Requirements - substantially meets key objectives but is missing other 

3 - Fully Meets Requirements - meeb all key objectives and meets other objectives and/or 

4 - Exceeds Requirements - exceeds on many key objectives and meets a number of other 

5 - Outstanding - clearly exceeds on all key objectives and meets and/or exceeds on a 

objectives 

exceeds on some key objectives 

objectives 

number of other objectives. 

4. IN-RANGE SALARY PROGRESSION 

4.1 Meritkogression Increases 

ent pay results in an employee's salary progressing through a given salary range. When an 

their salary can advance through a merit increase up to the top of their salary range. The size of 
the increase is determined using a Performance Pay Grid which provides guideline increases for 
each performance level and salary grade. The Performance Pay Grid is available in the S A M  as 
well as in the collective agreement. 

In the unusual situation where an employees performance is more consistent with a lower level 
descriptor, no merit or progressional increase would be awarded. 

The budget for each salary review is based on the statistical distribution of performance for the 
general population as specified in the Collective Agreement and on the rate of progression 
through the ranges necessary to maintain competitive salaries. 

M '  employee's contribution and performance is consistent with the relevant level descriptor, 

5. PROMOTION PROCESS 

romotions move an employee from one salary range to a higher one. Although the merit and 

from the annual performance review process. Consistent with the level descriptors, it is expected 
that employees who become scientific or engineering specialists or section heads will achieve the 
CSE 4 range. However, for some individuals, the performance of recent years may not justify 

P .  promotion processes are separate concepts, they are applied coincidentally and both result 
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promotion to this level or, in some cases, the employee may reach the limits of their career 
advancement at a lower level. 

As the salary grades increase, standards become higher and, consequently, promotions are subject 
to increased scrutiny, For this reason, the promotion process is divided into two streams 
depending on the level to which the promotion is being made. 

Promotions can occur &om any point in the salary range. The employee's salary does not have to 
be at or near the top of the salary range. When an employee is promoted, the employee shall 
receive, as a minimum, the appropriate promotional increase as specified in company guidelines or 
the collective agreement. 

5.1 Promotions To CSE 2,3 & 4 

Progression through the CSE 1-3 ranges is considered normal progression for a scientist or 
engineer. Subject to performance and typical career development. scientists and engineers should 
expect to progress at varying rates through the first three ranges. Promotion to CSE 4, while also 
an expectation, is subject to more scrutiny to ensure that the employee is contributing at the level 
described in the CSE 4 level descriptor. 

Promotions to the CSE 2, 3 , & 4 range are administrated at the Branch Br Division level and 
possibly the General Manager level. 

5.2 Promotions To CSE 5 & 6 

Promotions to the senior staff ranges of CSE 5 & 6 reflect promotions beyond the level of 
average career progression and performance. Accordingly, specific promotion criteria have been 
established. In addition, to ensure fair, open and equitable reviews of promotion 
recommendations by AECL senior management, a formal promotion process has been established. 
Promotions to these levels require the approval of a company-wide committee to ensure 
consistency in the application of the criteria and standards. 

In addition to the level descriptors and promotion criteria, the promotion candidate is compared 
to peers in the level to which the candidate is being considered for promotion. 

The formal promotion process, outlined below, is used to assist management preparation and 
review of promotion cases, and shows the employee what is required to attain the promotion 

i) Specific promotion criteria has been developed that define AECL's expectations for CSE 5 
& 6 promotions, These promotion criteria expand on the level descriptors, and are available 
to all employees. The promotion criteria ilIe provided in Appendix B. 
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U) AU cases are to be prepared in a defined format. This feature aids scrutiny of individual 
cases, as well as assists a manager or an employee to prepare the promotion case. A sample 
of a promotion case is provided in Appendix C. While specifically designed for CSE 5 & 6, 
this may also aid managers and employees in recognizing those attributes that should be 
rewarded for lower level promotions. 

Constructive feedback will be provided to the employee, should a promotion case be 
rejected. This feature provides the employee with specific constructive criticism as to why 
hisher case was rejected. Such feedback must come directly to the employee from the 
manager or committee that made the rejection, thereby ensuring an accurate representation 
of the facts. This constructive criticism affords the employee the opportunity to improve 
hisher attributes for a Pornre promotion case. 

iii) 
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FIGURE I: CSE 5 & 6 PROMOTION PROCESS 

EMPLOYEE 

SUPERVISOR 
PROMOTION 

Case with Input 
from Candidate 
Using Standard 
Case Format 

A 
D~SCUSS wilh 

PROMOTION 

Division 

t No 
END 

EVALUATING BODY 
(DIVISION) 

(GENERAL MANAGER) 
(PROMOTION COMMITTEE1 

DECISION 

c 
Verbal Briefing 

Candidate 

R& Cornminee 

(Optional) 

1 
NEXT HIGHER 

EVALUATING BODY 
( Go To Step 3) 



APPENDlX A: IXVEI, DESCRIPTORS 

Prepares simple plans, designs. olculalions, 
costs aiid bills of malerial, in accordance wilh 
esublished codes. stmdards, drawings or 
olher specihlioiis. Coiiducls experiments as 
p l t  oca research and dwelopnienl program 
followng s tu lh rd  research lechniques. 
Records observalinns, carries out roiiliiie 
lecliiiical surveys or iaspections, draws 
conclusions Prepares reports on assignments 

May :~uigii and chcck uork of 1-5 
drdprsonr ,  teclinmans or ollwr helvrs 

Badielur gradualion in engineering, or 
applied science from a university of 
recognized stnnding or equivalent experience 
resulting in a sound knowledge of some 
enginecring spccialry. Generally less than 2 
years cxpcricnco. Eligible for membership in 
a prnvinclal engineering assmiation. 

technical Lisks requiring accuracy in 
calculations, campleteness of data und 
adherence lo prescribed lesting, analysis, 
design or compulation inelliods. Uses 
initiative and judgcmcnl in solring problems, 
ohfaining arid mnlyiing dala, designing VI 

iiiodifying equiprneiit wmponeiils ;and in 
determining the intent o f a  specification or 
inslnictiun Difliciilr problems or unusual 
feaiures are referred IO supelvisor for 
discussion and/or solution Is enpccted io 
vpply an innovative approach 10 s01~1~ons of 
problems Prepares complex reports k 
specitications. Gains familiarity wilh 
wmmercialibusiness and administrative 
procedures. Gives presenlations to cusloiiiers 
and contributes to technical journals whcii 
sppropnale 

Prepares own uork plans and ekecutes them 
mth minimal supelvision Oral and 
occasionally wnifen instrnclions as to 
methods and procedures 10 be followcd, arc 
given Results are usiully reviewed in detail 
and technical guidance i s  usually avnilablc 

applied science or equivalent expcncnce 
resulting in a sound knowledge of some 
engineenng specialty and a few years related 
csgineenng workmg expenencc Eligible for 
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Supvir ion  
Reccited 

arc normall) referred to senior aulhoritv and feasible 
Aninunt of nrpervision may \.ay wlh Work is assigocd tn tcrms ofobJectiwr, 
asrigiimtot and uork is generally assigned in budget liniilationr. priorities and c n i d  a m p  
urns of specific Qbjeciives. Technical ihat impingc on aork ofother units Work i s  
guldancc is available toreview work prograiiis carried out uilh-in broad guidelincs. but 
and adrise on unusual fnlurcs, irrlorined yidancc i s  avnlable 

Leadership May guide the work ofjunior engineers or 
tecllnicians assigned lo a common projecl 
Supervision of other engineers is not ususally 
a coiitliiuing responsibility 

Assigiis and outlines work, advises 011 
tecliiiical problems, reviews work for 
technical accuracy and adequacy May iiiake 
recommendations concerning selecllon. 
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I Summary Under admustratwe andlor hi& tcchcal 
direction, this is firs1 lwel of projeet mrdinalion 
of h w  or more related fields. OR a senior 
engineering specialist consullmg in a particular 
field ofengmecnng, development or research. 

Responsible for ai engmeering administrative 
function, directing scvml  professional and other 
groups engaged in tntcr-related m~seenng 
activities, OR OP an engineer-anlharily or 
Cosipany ieM!"e 111 ai englncanng Iiaid of lllajoi 



skill in lhe various phases of scientiflc 
research work by performing a variety of low 
complexity tasks following scientific 
principles, normally assisting other scientists. 

Decisions will be of rouLlnc nature with amplc precedcnt 

Recommendattons normally rmewed for 

ralhcr than end mul l  Decisions made are 

to contribute 10 lhe p l m n g  of sclentlfic 
or clearly defined procedures as gwdancc normally wtlun established guidelines 

performs varied tasks and sludics of moderate 
scope and complcdty, usually minor phases of 
broader assignments, which require 
application of prescribed scicntilic metltods 
and techniques. Coniplcxily of assignments 

Supervision 
Received 

Leadership 
I I technicians. draficersons, andlor olher I junior scientists or lecliruciaiis asstgned io I 

lcclinic31 accuraq and fc;lsibrlil) proplc 
Under close nyxnisios, work is mlcucdfur 
accuracy, adequacy and conformancc wlh 
prescribed prsccdurcs 

I'icpam o w  aorkplans md cxecutes them 
Wlh minimum SupeMpon. Oral and 
occasiondly Ivr.11cn insmaions. as IO 
nieihxls and prccedurcs lo bc folloned. are 
given Resulll ate usullly reward  In delall 
and 1c;bttical guidai&c IS ~uuail)  d\Jtlablc 

h 1 3 ~  ssslgll ~ l l d  click riolh of 1-5 hla) # \ e  lC:lllll~31 gUIh11:F 10 U W  01 lit0 
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der on complex projects 
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technical S U p W  staff or a smaller group engaged 
in highly technical applications. B responsible for 
the mOtivatIoil and tecmical guidance oca team 
ond for the technical validity of their work 
Outlines more dilfcullproblems and methds of 
nppranch. Cwrdinntcs work programs and directs 

nder mnnagcnnl dtrectm, dornonsuotes 
ficieut leadashp of one or mace broadly 

Reviews arid evaluates ledmica1 work and reports 
Select?, schcdulcs and caordmaics activitic9 to 

achwe program abjechves Ensures rmmilmeiit 
ofcompctent specialists, sdccts. trains, appraiur, 
discipliner and delemines remnnemtm ofstidf 

use of nwlenal aid equipment Generally I recommmds selection, haining, performance 1 
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APPENDIX B: CRITERIA FOR PROMOTION TO CSE 5 & 6 

CSE 4 TO CSE 5 AND CSE 5 TO CSE 6 

The following criteria will be used by the Management Promotion Conunittee to  deternline 
promotions to scnior staff 

1. The key Guiding Principle for promotion to senior staff will be significant impact on the 
Company to AECL's benefit It must be emphasized that staff will only be promoted for the 
manifestation nnd application of cxpertise and ability where i t  benefits AECL Abilities and 
expertise that are not utilized to achieve Company goals will not be recognized by promotion 
to senior staff. 

2. For promotion to CSE 5, the individual must impact in several areas and be a principal 
Company authority in at least one key technical area. It must be demonstrated that individuals 
being promoted IO CSE 5 are consistently working at a significantly higher level than others 
compensated at the higher part ofthe CSE 4 range and working in similar areas. 

For promotion to CSE 6, the individual must have major impact on several Company 
programs and be a recognized intcrnational authority or expert 

3.  Criteria to be considered in assessing eligibility for promotion will include thc following' 

. 
b 

major revenue generation (satisfied external customers) 
major R&D breakthroughs of benefit to  AECL 
outstanding delivery of expertise to projects in more than one field of endeavour 
successful resolution to complex multi-disciplinaty problems 
implementation of solutions to scientific problems through utilii-ation, and for 
integration, of expertise from a variety of disciplines 
impact on Company's strategic technical direction 
identification of wide vanety of applications for their knowlcdge/expertise 
externallinternal peer review and recognition 

'Note. None of these are sufficient or necessary conditions but each will be considered in 
assessing eligibility 
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APPENDIX C: SAMPLE CASE FORMAT 

CASE FOR PROMOTION TO SENlOR STAFF CSE 5 or CSE 6 
Employee Name: E.N.: 

Branch: Division: 

Uecommendl'romolion io: 

Case Prepared hy: Dale: 

Revenue Generation: 

Provide details of any revenue generation here. Use NIA if no revenue generation exists 

RBD Hreaklhrorrahs: 

Provide details of any R&D breakthroughs here. Use NIA if none exists 

Deliverp on Proiects: 

Provide details of any outstanding delivery of expertise to projects in morc than onc ficld of 
endeavour here Use NIA if none exists 

Resolution of Conrdex Mufti-Discipfinnrv Probleais: 

Provide details of succcssful resolution to complex multi-disciplinary problems here. Use N/A if 
this section does not apply. 

Utilizntion of Mnlli-Disciplinarv Expenise to Solve Scientific/Eneineeri,ra Problenis: 

Provide details of any utilization of expertise from a variety of disciplines hcre. Use NIA if this 
section does not apply 

Inivact of Conmnnv'.s .Wale& Technicnl Direction: 

Provide details of impact of individual on Company's strategic technical direction liere Use N/A 
if this section does not apply. 

Auplicotions for Individtinl's Knowled&Ex,xrtise: 

Provide details of any applications of individual's knowl?dgcIexpcnise here. Use NIA if this 
section does not apply. 
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Exlernnl Peer Recornition: 

Provide details of degree of external peer recognition here 
exists 

Inlernnl Peer Recnmilinn: 

Provide details of degree of internal peer recognition here. Use N/A if no internal recognition 
exists. 

Use N/A if no external recognition 

other: 
Provide any other information that is applicable to and suppons this case for promotion to senior 
Staff. 


